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COUNCIL




AGENDA PAPERS FOR
EMPLOYMENT COMMITTEE 
Date: Wednesday, 9th November 2011  

Time:  6.30 p.m.
Place:  Meeting Room 7, Ground Floor, Quay West, 

Trafford Wharf Road, Trafford Park, Manchester, M17 1HH
	
	A G E N D A                      PART I
	Enclosure
No.
	Proper Officer

under L.G.A., 1972, S.100D (background papers):



	1. 
	ATTENDANCES

To note attendances, including Officers and any apologies for absence.


	
	

	2.
	MEMBERSHIP OF THE COMMITTEE 2011/12, INCLUDING CHAIRMAN, VICE-CHAIRMAN AND OPPOSITION SPOKESPERSON

To note the Membership of the Committee for the 2011/12 Municipal Year, as appointed at the Annual Meeting of the Council held on 24th May 2011, namely:

Councillors Bennett (Opposition Spokesperson), Mrs. Cooke, Mrs. Dixon, Jarman, Lamb, Rigby (Chairman) and Summerfield (Vice-Chairman).


	
	

	3.
	TERMS OF REFERENCE

To note the Committee’s Terms of Reference as confirmed at the Annual Meeting of the Council held on 24th May 2011.
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	4. 
	MINUTES

To receive and if so determined, to approve as a correct record the Minutes of the meeting held on 28th March 2011.
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	5.
	APPRENTICESHIPS
To consider a report of the Director of Human Resources.


	To Follow
	

	6.
	MANAGING EMPLOYEE ATTENDANCE

To consider a report of the Director of Human Resources.


	To Follow
	

	7.
	QUAY WEST  ACCOMMODATION UPDATE

To receive an oral update from the Director of Human Resources.


	
	

	8.
	UNION PAY CLAIM UPDATE

To receive an oral update from the Director of Human Resources.


	
	

	9.
	SENIOR MANAGEMENT TEAM ARRANGEMENTS

To receive an oral update from the Director of Human Resources.


	
	

	10.
	URGENT BUSINESS (IF ANY)
Any other item or items which, by reason of special circumstances (to be specified), the Chairman of the meeting is of the opinion should be considered at this meeting as a matter of urgency.

	
	

	
	THERESA GRANT
Acting Chief Executive

Contact Officer:  Ian Cockill
Extension: 1387
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EMPLOYMENT COMMITTEE 

Terms of Reference

1. To determine collective and corporate terms and conditions of employment. 

2. To consider any matter referred to the Committee by the Head of Paid Service or Corporate Director Transformation and Resources.


3. To consider, approve and adopt any new or significant revision to existing corporate human resources strategies and policies in so far as they relate to the appointment, terms and conditions of employment and dismissal of staff.


4. To determine any other matters relating to the appointment, terms and conditions of employment and dismissal of staff which are neither covered by policies of the Council nor delegated to Officers under the Scheme of Delegation.

Delegation

The Executive Member with responsibility for Strategic Human Resources and the Corporate Director Transformation and Resources will notify/keep the Committee informed of all other relevant Human Resources related issues, as required. 


In exercising the above powers and responsibilities, the Committee shall have delegated power (subject to Council Procedure Rule 9 - Call-in of Decisions taken under Delegated Powers) to make decisions on behalf of the Council, except for any matter where:


· the Head of the Paid Service determines the matter should be considered by full Council, or 


· the Council has resolved to determine the matter 


[Note: The Committee may itself determine not to exercise its delegated powers and instead make recommendations to Council]
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Employment Committee

 15th June 2010

________________________________________________________________________________




EMPLOYMENT COMMITTEE


28TH MARCH 2011


PRESENT:


Councillor Rigby (In the Chair),



Councillors Bennett, Mrs. Dixon, Jarman, Lamb, Mrs. Reilly and Summerfield.


In attendance: 


Director of Human Resources (Ms. J. Hyde),



Director of Finance (Mr. I. Duncan),



Director of Education and Early Years Services (Mrs. M. Woodhouse),



Workforce and Core Strategy Manager (Ms. L. Hooley),



Senior Democratic Services Officer (Mr. I. Cockill).


6.
MINUTES




RESOLVED: That the Minutes of the meeting held on 15th June 2010 be approved as a correct record and signed by the Chairman.


7.
EXCLUSION OF THE PRESS AND PUBLIC



RESOLVED: That the public be excluded from this meeting during consideration of the remaining item of business because of the likelihood of disclosure of “exempt information” which falls within Paragraph 1 of Schedule 12A of the Local Government Act 1972, as amended by The Local Government (Access to Information) (Variation) Order 2006.

8.
VOLUNTARY REDUNDANCY / VOLUNTARY EARLY RETIREMENT – APPROVAL REQUEST


The Director of Education and Early Years Services submitted a report seeking the approval of a request for voluntary early retirement with redundancy which exceeded the officers’ delegated limit. 


RESOLVED: That the Voluntary Redundancy / Voluntary Early Retirement request for EJ, be approved.


The meeting commenced at 10.39 a.m. and finished at 10.52 a.m.
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